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      Neurodivergent
Identity & Culture

Hi! I am Jax Bayne (they/he), a Disabled Self-Employed Neurodivergent Adult. 

Disabled
Autistic
Neuroqueer
Queer
Transgender
Gifted/2e/Twice Exceptional

Aspects of Jax’s Neurodivergent Cultural Identity

Nonbinary/Enby
Neurodivergent
Transmasculine
AFAB/Assigned Female At Birth
BIPOC/BIPGM
Latinx/Latine/Latin
Plural

Hispanic
Catalan-Cuban-American
White Passing
European/Euro-American
Multicultural/Multi-ethnic
Chronically ill
Plant-based, vegetarian

Aspects of Jax’s Neurotypical Identity: Aspects of Jax’s Neurotypical Identity: Aspects of Jax’s Neurotypical Identity: Freak, weirdo, poser, loser, misfit, outcast, dork, nerd, geek,Freak, weirdo, poser, loser, misfit, outcast, dork, nerd, geek,Freak, weirdo, poser, loser, misfit, outcast, dork, nerd, geek,
outsider, foreigner, stranger, awkward, outsider, foreigner, stranger, awkward, outsider, foreigner, stranger, awkward, odd, defective, broken, unloved, unwanted, etc.odd, defective, broken, unloved, unwanted, etc.odd, defective, broken, unloved, unwanted, etc.



POWER, PRIVILEGE, & MARGINALIZATION
Systemic discrimination includes community and family
systems, not just legislation & policy.

No one ultimately benefits from discriminatory systems
because they are unsustainable and inefficient.

It’s uncomfortable to acknowledge our privileges & biases 

All statuses in society have both pros and cons

being privileged isn’t necessarily a positive or negative value
judgement

The word privilege is a social commentary on systemic
inequities, not personal faults. 

The faults of the system do not fall on the shoulders of any one
human, group of humans, but instead on all humans who are
choosing to live in a society together. 



From Autism Spectrum Disorder
(ASD) to Autism 

We need to start separating out the co-
occurring developmental trauma from the
neurodivergence so we aren´t continuing to
conflate the two. 



Autism from the Neurodiversity Paradigm

Reframing 
Autism



On Autism & Functioning Labels



Neurodivergent Language: 
The Problem with Person First Language



BRIEF ACTIVITY BREAK!
Activity 1: Challenging Our Implicit Cultural Biases

Directions: hold colored plastic sheet in front of eyes when viewing object
then describe object to group members and see what you can agree on

based on your perception, not your memory or knowledge base



Neural Hyperactivity

The Neuroscience Behind Neurodivergence
Synaptic Pruning Differences, etc. Lead To:

Differences in Perception:
Mirror Neuron Differences
Neuroceptive Differences

Neural Hypercomplexity

Neural Hyperconnectivity

Causes:
Epigenetic Factors

gene deletion or activation
Environmental Stressors

Stress Influenced
Neurodevelopmental
Trajectory



Neurotypes



Neuronormativity vs Neurodivergence

Highly unique
and specialized
neurotypes

Outliers and
extremes of
human data
sets

Spiky or
unbalanced
developmental
profiles

A neurotype
that falls within
the statistical
majority of the
human
population

Highly  
resilient,
adaptable,
flexible, and
fewer
challenges with
change,
conformity,
and novelty



Neuroception / Polyvagal Theory 



Existing in a state of
constant nervous
dysregulation
(distress/overwhelm)
leads to burnout 

Burnout leads to
Executive Dysfunction

Prolonged ED leads to
depression, anxiety,
disability, cPTSD, etc.

Chronic Overwhelm & Neurodivergent Burnout



Neurominorities, and especially those
existing at the intersection of multiple
marginalized identities have far more
developmental trauma than anyone else.

The developmental trauma and other conditions
acquired in life that aren’t resolved are passed
down genetically and compound in each
generation not treated.

SYSTEMIC ABUSE

EPIGENETICS

Inherited predisposition towards
neurodivergence + epigenetic/generational
trauma + environmental stressors = higher
chance of DT. 

DEVELOPMENTAL TRAUMA (DT)

All of these factors, with chronic stress (distress AND
eustress if emotional regulation skills aren’t taught) will
exacerbate the inherited conditions and activate new
developed ones that are stress related.

DYNAMIC/INVISIBLE DISABILITY 

Systemic Abuse,  Epigenetics, Developmental Trauma, &
Dynamic Disability



EXPANDED DEFINITION

Developmental Trauma

Nervous Hypervigilance

“[Developmental] Trauma is not just the bad stuff that
happens to us, but also the good stuff that doesn’t
happen to us.”

Trauma can refer to any form of neurodevelopmental
need that is not being met for whatever reason

There are many types of trauma or “neurological
wounding” that are have different causes, symptoms,
and treatments.

Neural Hypoactivity
Neural Hypoconnectivity

Nervous Dysregulation

Somatic/Sensorimotor Amnesia
(somatosensory amneisa) 



Commonly Co-Occurring Stress Disorders



 Chronic Illness

Often Developmental
Trauma Often “invisible” & dynamic

Can lead to needing IDD care

Is a form of developmental disability

Can be treated/healed

cPTSD/DTDs Account for 90%

Can be rapid or delayed onset

CAUSES

Can be activated due to
acute simple (intensely
stressful/painful single event)  

Chronic complex
(ongoing, minorly or
majorly stressful/painful)
trauma wounds 

SYMPTOMS

TREATMENTS



(Developmental) Disability

Can happen in utero/prenatal

Can happen at any age

IDD is currently a definition
reserved for those diagnosed
before the end of asolescence
(age 25-30)

Social vs Medical Models

Dis-Ability is Ableism

Bodily & Social Differences



Important Neurodivergent Statistics

Autistics are 3x as likely to
attempt and complete suicide as
their allistic peers

Neurodivergents are 2x as likely to
form substance dependency
compared to neurotypical peers

Almost all neurodivergents have at
least one chronic illness, but most
have more than one

More than 50% of autistics
struggle with suicidal ideation

Roughly 40% of neurodivergents are
unemployed, and up to 80% of
autists are unemployed due to
barriers to self-employment, health
challenges, and lack of adequate
supports

 70-80% of neurodivergents
identify as queer



BRIEF ACTIVITY BREAK!
Activity 2: Identifying Our Support Needs

Directions: 
Write a list of as many support needs as you can think of that you have in the next 30 seconds.



Chronic/constant nervous
dysregulation (distress/overwhelm)
leads to burnout

Burnout leads to Executive Dysfunction

Prolonged ED leads to depression,
anxiety, disability, cPTSD, etc.

Exceeding Sustainable Rate of
Change, Energy Envelope, Running out
of spoons, neural energy, bandwidth,
capacity, etc.

Burnout & Executive
Dysfunction



EXAMPLES OF SUPPORT NEEDS

Motor Function/Praxis
Challenges
Apraxia
Dyspraxia

Intellectual Challenges
Learning Barriers
Visuospatial Processing
Service Animal

Auditory/sensory processing 
ARFID, texture challenges
Overwhelm/overstimulation
Meltdowns & Shutdowns

Impulse Control
Emotional Dysregulation
Alexiythymia
Dissociation/cPTSD
Intense & Sudden Emotions
Emotional Support Animal

Unexpected cultural affiliations
Often feeling out of step with
native or modern cultures

Social Anxiety
Language Processing Difference 
Echolalia
Differences in nonverbals
Perspective taking (for allistic
individuals as well as autistic
individuals)

PHYSICAL COGNITIVE

SENSORYEMOTIONAL

CULTURAL

SOCIAL



Neurodivergence & Co-Occurring Conditions



Medical Treatments vs 
Disability Accommodations Occupational Therapist

Physical Therapist

Gastroenterologist 

Cardiologist

Neurologist

Psychiatrist

Nutritionist

Osteopathy

Immunologist



Treatments vs Accommodations
eCPR, neuromastery, somatic experiencing

healing justice, restorative justice, disability justice

Neurodivergent DBT Workbook

Neuroinclusive, Neuroaffirming, Trauma-Informed Skills
Training Workshops

Peer Support Programs 

Neurodivergent Community Centers

Intersectional and Accessible Sensory & Disability
Friendly Community Activities / Events and Groups

Supported Independent Living Communities & Services



Eustress vs Distress
(Being challenged vs Overloaded)

Am I exceeding my
sustainable rate of change?

Am I staying within my energy
envelope?

Do I have enough support?

Do I have capacity for this?

What sources of stress can
be addressed?

What can I do to release
some stress?



Needed for survival 
Autonomy over life

PROTECTED 
SELF-ADVOCACY

ND Community / Systems of Care
SUSTAINABLE
PEER SUPPORT

FORMAL TO NATURAL
SUPPORT TRANSITIONS

Non-hierarchical,
voluntary, relevant
support workers

Supported Independent
Living Communities

IEPs for all neurotypes
Customized,
indivudalized support
plans

Interdisciplinary,
Holistic, Adaptive,
Functional Care

Nature and culture based, but
with sensory / trauma
supports & accommodations

Neurodivergent Health &
Wellness Community
Centers

Improved DSP supports &
LTC services like
caregivers

Integrated crisis, acute,
chronic, complex, and
ongoing care ranging
from prenatal to geriatic
care

Improved protections
legally and supports
socially and medically for
peer support workers and
LE consultants 

Trauma-informed, neuroaffirming skill
intersectional coaching

Flexible work hours, supported
work, transportation, etc.



01 02 03 04 05

Start with peer support
assessing basic needs
and accessibility
accommodations for
trauma, disability, &
neurodivergence. 

Next we assess inner
needs and address
them with eCPR, 
restorative justice
healing justice
disability justice

IDENTIFY LACKING
SUPPORT NEEDS

CONNECT, HEAL, &
STABILIZE

Once the individual is
stable enough to
dream again, we help
with local & global
peer community
building goals

DEVELOP A
RECOVERY PLAN

We connect folks to
grassroots social
justice and human
rights movements and
neurodivergent
support services 

COORDINATE
COMMUNITY
SUPPORT

We will then have case
managers assigned to
check in with people
to see how it´s going
and do what is needed
to offer more support
if there´s a need.

FOLLOW UP
WITH CHECK INS

GC SOLUTIONS



(Gryffin Core Social Emotional Learning Curriculum)

distress tolerance and coping skills, meeting
needs for housing, food, transportation,
clothing, medical care. establish basic sense
of safety/security for journey ahead.

self-acceptance. neuro-education, trauma
reprocessing, identifying and mourning
developmental “gaps,” emotional regulation,
logical fallacies and cognitive distortions

SURVIVAL SUPPORTS

HEALING

Strength-based development of skills, supports, and
strategies. Interpersonal effectiveness. Development of
undeveloped and underdeveloped areas as much as
possible (including conditions which would not be
disabling on their own) 

RE-LEARNING AND OPTIMIZATION

Connectedness. Participation in and contribution
to communities. Sense of purpose. Understanding
of one’s intrinsic and unique value.

CULTURAL THRIVING

GC SELC OUTLINE



01 02 03 04 05

biological (physical
health, sensory, medical
conditions)

BIOLOGICAL EMOTIONAL INTELLECTUAL CULTURAL SOCIAL

GC MISELF:
Modular Intersectional Social Emotional Learning Framework

emotional (feelings,
impressions, experiences,
hopes, dreams, fears,
wants, likes, dislikes,
goals, beliefs, values,
self-esteem, self-image) 

 cognitive (mental,
intellectual,
psychological, internal
facets of behavior and
brain function, academic,
education)

cultural (social,
interpersonal, familial,
spiritual, collective,
communal, identity, role,
purpose, work, function,
career) 

interpersonal
effectiveness, social
norms, behavior that
imapcts others, how the
internal world translates
externally
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Thank You

If you have any questions or would like further
discussion, please feel free to contact me.

GRYFFIN CORE
www.GryffinCore.com

CPC, Founder, & CEO 

Jax@GryffinCore.com

(they/he/elle/él)

JAX BAYNE




